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Little Melton School's Behaviour Policy

Introduction 

Our behaviour policy is about teaching and learning. Its aim is for teachers to help children become aware of their behaviour and how the consequences of this can affect their learning, others, and their environment.

We use sanctions positively as a way of encouraging children's awareness of inappropriate behaviour and to support them to take steps to modify misbehaviour accordingly.
· Teaching & Learning, Not Punishing

· Teaching children awareness of behaviour & consequences

· Sanctions used positively for children's

     awareness of inappropriate behaviour

· Supporting steps to modify inappropriate

          behaviour

Our policy reflects our philosophy about relationships and expectations in the school in the context of the needs of teaching and learning.

The Aims of The Behaviour Policy

At Little Melton School we aim to;

· Create a caring and secure environment where all pupils can develop their moral, social, cultural and spiritual understanding

· Enable children to foster good relations in their own and the wider community by                  promoting a sense of responsibility, self-discipline, tolerance and independent thinking and where there is proper concern for the environment.

We achieve these aims by,

· Creating a safe, calm, secure and purposeful environment.

· Promoting true partnerships between staff, children and carers.

· Providing a positive, stimulating environment in which children are motivated to

           learn.

· Respecting the fact that everyone has rights and responsibilities.

· Maintaining and enhancing self worth.
 

· Building children's confidence in decision making, and in developing their 

           independence.                 

· Encouraging children to take responsibility for their own actions.

· Using clear communication, with clear guidelines which are understood by all

           involved. 

· Positive reinforcement of good behaviour.

· Actively encouraging good manners, consideration and courtesy between all 

           members of our school community

· By raising awareness of, and celebrating racial, religious and cultural differences 

           among pupils and staff within our school.

Our behaviour policy is a whole school policy agreed and implemented by the staff.  It is based on key principles of respect for and awareness of oneself, other people and property for the benefit of everyone in the school.

We believe in positively encouraging good behaviour through incentives and rewards. However, where sanctions are used, children will understand why they are used and sanctions will be appropriate and consistent, and in this respect a whole school approach is clearly vital.  

Role of Staff

The adults encountered by the children at school have an important responsibility to model high standards of behaviour, both in their dealings with the children and with each other, as their example has an important influence on the children.

As adults we should aim to:

· create a positive climate with realistic expectations;

· emphasise the importance of being valued as an individual within the group;

           promote, through example, honesty and courtesy;

· encourage relationships based on kindness, respect and understanding of the needs of others;

· ensure fair treatment for all regardless of age, gender, race, ability and disability;

· show appreciation of the efforts and contribution of all.

All staff are responsible for dealing with incidents in and around school. If in doubt they can refer to the Head.

Role of the Head teacher

It is the responsibility of the head teacher to implement the school behaviour policy

consistently throughout the school, and to report to governors, when requested, on the effectiveness of the policy. It is also the responsibility of the head teacher to ensure the health, safety and welfare of all children in the school.

The head teacher supports the staff by implementing the policy, by setting the standards of behaviour, and by supporting staff in the implementation of the policy.

Role of Parents

Parents are crucial in shaping attitudes that produce good behaviour. Little Melton School will maintain positive channels of communication with parents so that they are well informed and can play their part in the three-way partnership. The Home School Agreement plays an important part in this relationship and outlines responsibilities.

We ask parents to familiarise themselves with school procedures and rules and to accept a degree of accountability for their children’s behaviour e.g. damage to school equipment.

If a child cannot act responsibly at lunchtime and acts in a way where his/her or other children’s safety is at risk, the school reserves the right to insist that parents accept responsibility for their children during this period.

WHOLE SCHOOL APPROACH FOR RECOGNISING AND SUPPORTING GOOD BEHAVIOUR.

Pastoral advice forms an important part of the disciplinary framework at Little Melton School. This involves every member of staff.  Initially the class teacher is responsible for the well being of the pupils in the class.  The Head teacher has overall responsibility of the care of the pupils.  The health, safety and well being of all members of the school are at the heart of promoting a good code of behaviour.

There are several systems in place that raise awareness and develop understanding of social responsibility and self-discipline.  It is believed that these systems help to promote a secure and caring environment:

· The Buddy System – where children can choose a special friend, often in a higher class, to watch out for them and ease any difficulties,

· The Merit System 

      Weekly- any member of staff can nominate children once a week to receive a

      special mention and a sticker in our celebration assembly. Children are chosen 

      on the basis of exemplary behaviour and kindness and a conscientious attitude 

      towards schoolwork

Daily - teacher and children choose a student of the day who receives an ‘owl award’.
· PSHCE lessons – which address aspects of self-awareness, citizenship, health education, and environmental education. (SEAL resource is used)

· Circle Time – where rules are discussed and agreed. These times also provide an opportunity to discuss relationship issues, both to challenge and praise.
· House System – house points can be gained for many things including good behaviour, attitude and attainment.

WHOLE SCHOOL APPROACH FOR RECOGNISING AND MANAGING INAPPROPRIATE OR MISBEHAVIOUR

Incidents of misbehaviour in classrooms are dealt with consistently and fairly throughout the school and throughout the course of the academic year.

Each class uses a peg system or similar, the actual visual background of the three stages is chosen by the class. Children have a peg with their name on it. At the beginning of the day all pegs are placed on the happy, first stage.

Low-level inappropriate behaviour (eg. Calling out, persistent interruptions by pupils) the following procedures will be followed:

· Initial demonstration: showing that pupil’s behaviour is inappropriate – shaking of head, finger to lip to demonstrate silence.

· First verbal warning: clear indication to the pupil that if the inappropriate behaviour continues their named peg will be removed from the happy stage 1 and placed on stage 2.This stage offers the child a choice; to heed the warning and be reinstated on the happy first stage or if the misbehaviour continues their peg will be moved to stage 3.

· Stage 3 indicates that there will be some loss of privileges.

· Should misbehaviour continue the child will miss playtime and be given reflection time (sometimes referred to as time out) or time to put their actions right. There will be a follow up discussion with the Teacher.

· If misbehaviour continues the child will be sent to the Head teacher.

· At the end of the morning session pegs are returned to stage 1 to give a fresh start.

Depending upon the severity or seriousness of the behaviour at any time, one or more of the above steps may be circumvented – particularly for behaviour dangerous to the individual or others around them.

It is good practice for parents of the pupil to be contacted if pupil demonstrates inappropriate behaviour.

Parents of the pupil will be contacted if the pupil demonstrates inappropriate behaviour on a regular basis.

PLAYTIMES

Children must change into appropriate footwear. We like to use the school field as much as possible.

At the end of play the bell will be rung twice. The first indicates that everyone stops what they are doing and stands still; on the second bell everyone walks sensibly into school.

Children are not allowed to play fight at school.

Children must ask permission should they need to go into the school building.

During wet play children go to the Hall and play with the equipment, which has been negotiated with their teacher. 

LUNCHTIME SUPERVISION

We see lunch as a social occasion, children sit in friendship groups. We encourage good table manners and polite behaviour.

Movement is kept to a minimum during lunch; all children visit the toilet and wash hands before entering the dining hall. Should children need anything they raise their hand and an MSA will come to them.

Children will be encouraged to eat up but adults will be sensitive to the needs of children. Parents of poor eaters will be informed.

MSA’s will tell the children when they may leave the dining hall and go to play.  Stickers for good attitude, helpfulness etc are awarded in Fridays Celebration assembly.  Children can also earn a place on the ‘Golden Table’ a special ‘dining experience’.
Incidents of misbehaviour at lunchtimes are reported by children to the Midday Supervisory Assistants who will deal with them and if necessary, record them in their report books which teachers read on a daily basis.
Should the Assistants require further support, they, not the children, inform staff who will deal with the matter and the child/children concerned. Should support be needed immediately a  red card system is used.

The head teacher is available to support the MSAs.

Towards the end of lunchtime a message will be sent to the staff room warning that the bell is to be rung, staff will then go to their rooms in order to meet the children as they return to their classes.

ANTI-BULLYING POLICY

We are committed to providing a caring, friendly and safe environment for all of our pupils so that they can learn in a relaxed and secure atmosphere. 

Bullying of any kind is unacceptable at our school. 

If bullying does occur, all pupils should be able to tell and know that the incidents will be dealt with promptly and effectively.  We are a TELLING school - anyone who knows that bullying is happening is expected to tell a member of the staff.  

TELLING IS AN OBLIGATION

Staff have a right to know about incidents. Victims and bystanders have an obligation and a duty to tell.  If they do not, then they are giving the bully tacit permission to continue bullying the victim and others with impunity.

SECRECY ALLOWS BULLYING TO FLOURISH - TELLING IS NOT ‘GRASSING’ 

It is an obligation.  Not telling is tantamount to involvement, conniving or condoning.  The taboo against grassing has to be broken.

WHAT IS BULLYING?

Bullying is the use of aggression with the intention of hurting another person and which results in pain and distress to the victim.

· It is deliberately hurtful behaviour if that is the perception of anyone involved.

· It is continued behaviour when someone has said, "Stop".

· It is repeated over a period of time.

· It is difficult for those being bullied to defend themselves.

· It is often underhand and intimidating.

BULLYING CAN INCLUDE (but is not exclusive to):
· PHYSICAL  Pushing, kicking, hitting, punching or any use of violence.

· VERBAL Name calling, sarcasm, spreading rumours, teasing.

· EMOTIONAL Excluding, tormenting (i.e. hiding books, threatening gestures), being unfriendly, graffiti, gestures.

· SEXUAL Unwanted physical contact or abusive comments, gestures or harassment.

· RACIAL Taunts, attacks, remarks to or about pupils in the school from differing racial, religious or cultural backgrounds.

· WRITTEN AND ‘CYBER-BULLYING’ Unwanted contact or abusive comments via e-mail, telephone or text messaging.

PROCEDURES AND CONSEQUENCES

· Report all bullying incidents to staff.

· Teacher intervention using a "No Blame" approach which stresses a non-punitive response to bullying in line with the school's behaviour policy, as soon as possible. 

· Incidents causing concern will be recorded by staff and parents informed.
· At the Heads discretion Parents/Carers of those children involved will be contacted directly, and will be asked to come to a meeting to discuss the problem with the class teacher or Head teacher as appropriate. 

· If necessary and appropriate the police will be consulted.

· The bullying behaviour and threats of bullying must stop immediately.

· Attempts will be made to help the bully/ bullies change their behaviour.

· The bully will offer an apology and other appropriate consequences may take place.

· In serious cases, referral to an outside agency with a view to behavioural support, which may be fast-tracked where necessary, will be made.

· In serious cases, suspension or exclusion will be considered.

· Whenever possible, the pupils will be reconciled.

SCHOOL CONTRACT

Parents / Carers and their children are asked to sign a Home/School Agreement Contract which defines acceptable standards of behaviour between individuals.  This contract makes clear exactly what is expected of pupils and is kept in the pupil's file.  Children will be reminded of this contract at the beginning of each term and teachers will go over it carefully with new pupils so that everyone knows what they can and cannot do. 

EMERGENCIES

In the classroom the primary concern is the safety and welfare of everyone.  If possible escort the offender to the Head teacher or to the nearest senior teacher but if the class cannot be left, a reliable pupil should take a message/red card to the head teacher or another adult.

RIGHT TO BE SAFE

All adults have an obligation to support this principle and all children should be encouraged to share in the responsibility for the safety and well being of each other.

The solution to the problems associated with bullying and the most effective sanction must be peer group pressure.  Children should be empowered, with the support of adults, to be made accountable for their actions and responsible for each other's safety.

MONITORING

We recognise that much of what we do in school requires constant reinforcement.  Therefore our monitoring focuses on effective management of behaviour rather than the decline of discipline problems.

Monitoring occurs:
· informally through adult contacts

· formally through staff meetings, pupil records, records of support, parental consultations and annual reports.

Reasonable Force

Section 550A of the Education Act 1996 (which became operational on (01.09.1998.) clarified the powers of teachers to use reasonable force to prevent pupils committing crimes, causing injury or damage, or causing disruption. 

This section allows teachers, and others authorised by the Head teacher to have control or charge of children, to use such force as is reasonable in all the circumstances to prevent a pupil from doing, or continuing to do, any of the following;

· Committing a criminal offence

· Injuring themselves or others

· Causing damage to property

· Engaging in any behaviour prejudicial to maintaining good order and discipline at the school or among any of its pupils, whether the behaviour occurs in a classroom during a teaching session or elsewhere. 

It is incumbent upon Head teachers to ensure that staff are aware of and properly understand what such authorisation entails. At Little Melton School the Head teacher has given this authorisation to all teaching staff and has made them aware that there is no legal definition of reasonable force and the following are considered when making any judgement;

· It will always depend on the circumstances of the case

· The degree of force must be in proportion to the incident. It must be the minimum force needed to achieve the desired result.

· The age, understanding and sex of the child should be taken into account.

The contents of this policy will be made known to parents on an annual basis and will be available on the School’s website.
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