Little Melton Primary School recognises its responsibilities for Child Protection

Everyone employed at our school has a responsibility in relation to child protection. In most cases this will be the referral of concerns to the designated child protection officer. 

Our policy applies to all staff, governors and volunteers working in the school. There are five main elements to our policy:

· Ensuring we practise safe recruitment in checking the suitability of staff and volunteers to work with children

· Raising awareness of Child Protection issues and equipping children with the skills needed to keep them safe.

· Developing and then implementing procedures for identifying and reporting cases, or suspected cases, of abuse.

· Supporting pupils who have been abused in accordance with his/her agreed child protection plan.

· Establishing a safe environment in which children can learn and develop.

We will follow the procedures set out by the Local Safeguarding Children Board and take account of guidance issued by the Department of Education and Skills to:

· Ensure we have a designated person for Child Protection –

      Mrs Joan Hughes (Headteacher) and in her absence Mrs Natalie Butcher

      Child Protection Governor - Paul Linford 

· Ensure every member of staff, (including temporary and supply staff and volunteers) and Governing body know the names of the designated person.

· Ensure all staff and volunteers understand their responsibilities in being alert to the signs of abuse and responsibility for referring any concerns to the designated person.

· Ensure that parents have an understanding of the responsibility placed on the school and staff for child protection by setting out our obligations in the school prospectus and website.
· Notify Children’s Services if there is an unexplained absence of more than two days of a pupil who is on the child protection register.

· Develop effective links with relevant agencies and co-operate as required with their enquiries regarding Child Protection matters including attendance at case conferences.

· Keep written records of concerns about children, even where there is no need to refer the matter immediately.

· Ensure all records are kept securely; separate from the main pupil file, and in a locked location.

· Develop and then follow procedures where an allegation is made against a member of staff or volunteer.

· Ensure Safe Recruitment practices are always followed.

We recognise that children who are abused or witness violence may find it difficult to develop a sense of self worth. They may feel helplessness, humiliation and some sense of blame. The school may be the only stable, secure and predictable element in the lives of children at risk. When at school their behaviour may be challenging and defiant or they may be withdrawn. The school will endeavour to support the pupil through:

· The content of the curriculum.

· The school ethos, which promotes a positive, supportive and secure environment and gives pupils a sense of being valued.

· The school behaviour policy, which is aimed at supporting vulnerable pupils in the school. The school will ensure that the pupil knows that some behaviour is unacceptable but they are valued and not to be blamed for any abuse which has occurred

· Liaison with other agencies that support the pupil on the child protection register, Child and Adult Mental Health Service, education welfare service and educational psychology service.

· Ensuring that, where a pupil on the child protection register leaves, their information is transferred to the new school immediately and that the child’s social worker is informed.

Definition of Child Abuse

Four categories of child abuse are defined by the NSPCC (1987):

1. Physical Abuse: where an adult physically injures or hurts a child, or fails to prevent physical injury (or suffering).

2. Sexual Abuse: where adults seek sexual gratification by involving children.

3. Neglect: where the essential needs of children, e.g. food, clothes, warmth and medical care are not met.

4. Emotional Abuse: where children are harmed by constant lack of love or affection or are verbally threatened. All abuse involves some emotional ill treatment. This category should be used where it is the main and sole form of abuse.

Guidance on Recognising Suspected Abuse

Child abuse is a term used to describe ways in which children are harmed by someone often in a position of power. It may not be our responsibility to decide whether child abuse is occurring but we are required to act on any concerns and report it the appropriate party. The health, safety and protection of a child are paramount.

Physical Abuse

Can include hitting, shaking, throwing, poisoning, scalding, suffocating or causing any form of physical harm to a child. Possible signs include:

Unexplained injuries or burns

Refusal to discuss injuries

Improbable explanation of injuries

Untreated injuries or lingering illness

Admission of punishment, which appears excessive.

Shrinking from physical contact

Fear of returning home or parents being contacted

Fear of undressing

Fear of medical help

Aggression / bullying

Over compliant behaviour

Running away

Significant changes in behaviour

Deterioration in work

Unexplained pattern of absences.

Emotional Abuse

This is persistent emotional ill treatment of a child such as to cause severe and persistent effects on the child’s emotional development. It can include:

· Conveying to a child they are worthless or unloved

· Placing inappropriate age-related expectations on children

· Making children feel frightened or in danger on a frequent basis.

Possible signs of emotional abuse include:

Continual self- deprecation

Fear of new situations

Inappropriate emotional responses to painful situations

Self-harm or mutilation

Compulsive stealing/scrounging

Drug/solvent abuse

‘Neurotic’ behaviour – obsessive rocking, thumb sucking

Air of detachment ‘don’t care’ attitude

Attention seeking behaviour

Eating problems

Depression, withdrawal

Sexual Abuse

Involves forcing or enticing a child or young person to take part in sexual activities, whether or not the child is aware of what is happening. They can include non-contact activities such as involving children in looking at, or in the production of, pornographic material or watching sexual activities, or encouraging children to behave in sexually inappropriate ways.

Possible signs include:

Bruises, scratches or bite marks

Scratches, abrasions or persistent infection in the anal or genital regions

Pregnancy

Sexual awareness inappropriate to the child’s age

Frequent public masturbation

Attempts to teach other children about sexual activity

Refusing to stay with certain people or go to certain places

Aggressiveness, anger, anxiety, tearfulness

Withdrawal from friends

Neglect

It is the persistent failure to meet a child’s basic physical and/or psychological needs and can affect the child’s health and development. It might include failure to provide adequate food, shelter and clothing, failure to protect a child from physical harm or danger, failure to ensure appropriate access to medical care and treatment.

Possible signs include:

Constant hunger

Poor personal hygiene

Inappropriate clothing

Frequent lateness or non-attendance

Untreated medical problems

Low self-esteem

Poor social relationships

Compulsive stealing or scrounging

Constant tiredness

These lists may indicate a child is being abused. However, in themselves they are not evidence of abuse, but they may suggest abuse if a child exhibits several of them or if a pattern emerges. Remember there can be other explanations for a child showing such signs or behaving in such ways.

Dealing with Disclosures

 If a child attempts to disclose information regarding possible abuse, we cannot afford to ask him/her to see us again. Therefore if a disclosure is apparent then the following procedure has been agreed in order that the greatest amount of privacy and time may be given to the child

The class teacher must immediately inform the designated member of staff, The Head teacher, who will make arrangement for any class cover to release the member of staff. The following guidelines will then be followed:

RECEIVE

Listen to the pupil and accept what is being said without displaying any form of shock or disbelief. Take notes but avoid secrecy.

REASSURE

Reassure the pupil but only so far as is honest and reliable

Accept what the pupil says without challenge 

Do not promise things you cannot keep

Do not promise confidentiality explain that they have done the right thing and who you will need to tell and why

Do reassure and alleviate guilt, if the pupil refers to it.

REACT

React to the pupil only so far as is necessary

Do not lay blame or criticise either the pupil or the perpetrator

Do not interrogate for full details

Do not ask leading questions e.g. “What happened next?” These questions could invalidate your evidence in any subsequent prosecution case.

Observe bruises but do not ask a child to adjust their clothing so as to observe them.

RECORD

Make brief notes at the time and write up a full report later on the agreed form
Do not destroy the original notes; they may be needed as evidence.

Record: Date / Time / Place / Noticeable non-verbal behaviour / Words used by the pupil.

If the child uses sexual ‘pet’ words, do not translate them. Always record statements and observable things, rather than interpretation.

REMEMBER

Always follow the school’s guidelines and procedures. Consult the designated teacher 

in all cases.

The Designated Teacher

The designated teacher (Headteacher) will:

· Follow up the referral using the report as a basis for consideration before action

· Make additional records of discussions and any investigation that takes place.

· Make a decision whether to continue to monitor the situation or take the referral further. This could mean a Consultation with a local area professional and / or   Formal Referral to Children’s services

· This decision should be communicated to the individual making the initial referral

Allegations against Staff

In the event of an allegation made against a member of staff, the Head teacher will initiate the procedures to follow, which will be guided by the Local Authority. All such concerns and allegations should be reported to the Local Authority Designated Officer (LADO) this officer will have the responsibility for monitoring the progress of such cases.

In the event of an allegation against the Head teacher, the Governors and LEA will initiate the procedures to follow.

The school has in place safeguarding whistle-blowing procedures.

Making Parents aware of this policy

 A statement appears in the school brochure outlining our commitment to child protection and that a copy of the child protection policy is available in the school office. The policy can also be viewed on the school website.

This policy will be reviewed annually

